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agreement 

Between 

THE CITY OF LONG branch 

and 

THE COMMUNICATIONS WORKERS OF .AMERICA, LOCAL 1034 



James L. Plosia Jr., Esq. 
^RUZZESE, MCDERMOTT, 
MASTRG & MURPHY, PC. 

25 Independence Boulevard 

P.O.Box 112 

Liberty Comer, NJ 07938 

(908) 580-1776 

(908) 647-1492 (Facsimile) 



COJfCIU'Wi ZMIRANO OFFERS THE FOLLOWING RESOUJTION AND MDVtS ITS ADOPTION. 

RESOLUTION AUTHORIZING THE MAYORI OF-THE CITY OF LONG 
BRANCH TO ENTER INTO AN AGREEMENT WITH THE 
COMMUNICATIONS WORKERS OF AMERICA. LOCAL 1034 \BLUE 

COLLAR) 


WHEREAS, the City of Long Branch recognizes That certain 
employees work in the City of long Branch and are represented by 
Communications Workers of America, Locai 1034, an 

WHEREAS, active negotiations have been ongoing between the City 
of long Branch and Communications Workers of America, Locai 

1034, and 

WHEREAS labor counsel for the City of Long Branch has 
recommended to the City that it enter into an agreement wstn 
Communications Workers of America, local 1034 and 

WHEREAS the contract shall take etrect from January 1, 200o 
through December 31, 2005, and 

HOW THEREFORE, BE IT RESOLVED, by the City Council of the City of 
Long Branch that it hereby authorizes the Mayor of the City of Long 
Branch to executed the agreement with Communications Wor ers 

America Locai 1034. 


SECONDED BY COUNCILMAN BROWN AND ADQPiED UPON THE FOLLOWING ROLL CALL VOTE: 

AYES: 5 
NAYES: 0 
ABSENT: 0 
ABSTAIN: 0 


STATE OF HEW JERSEY 
COUNTY OF MONMOUTH 
CITY OF LONG BRANCH 


CITY CLERK OF THE CITY OF 

___i 


LONlJ^fe^.^^EBESY CERtIH 1 THE FORleOINQ 

TQ.efiA.TRyE, COMPLETE, AND 


BY T 
ON 


J A REGULAR MEETING HELD 


Y u uu S 

\H WITNESS WHEREOF, IHAVE HEREUNTO SET 
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ARTICLE! 

miRATlON OF AGR EEMENT 

_ T araiarY 1 2003 and shall continue in force and 

This Agreement shall become effective January , 

„„ * 4 onns- thereafter effective in accordance with the 

effect for three (3) years: 2003, 2004, and 2005, ther^afte. ette 

i 'nrreases and fringe benefits provisions as set forth speci c > 
salary scale and base salary increases ana m-g 


herein. 



ARTICLE k 


it aitan RECOGNITI ON 


SECTION 1 

. T ' r nion as the exclusive and sole representative for 
The City hereby recognizes he Lm 

* cn i s ripc hours and other terms and conditions of employment 
collective negotiations concerning salan , 

i nf the Citv of Long Branch, New Jersey, 

for all full-time permanent and provisional employees oft ty 

•, hrfow exclusive of police officers, supervisory personnel, office 

who serve in the titles listed below, exclusive u ^ 

. . TT1 _ 1nvee c managerial executives and confidential 
and clerical workers, fire department employees, m ag 


employees'” when used m this 

s unit 


employees. 

Unless otherwise indicated, the terms “employee” or 

„ ^ resented by the Union in the above-defined negotiating 

Agreement refers to all persons represented oy 

which shall consist of the following titles. 

Building Maintenance Worker Carpenter 


Equipment Operator 
Equipment Operator - Sweeper 
Garage Attendant 
Heavy Equipment Operator 


Heavy Laborer 
Laborer 


Mason 


Mechanic 
Mechanic’s Helper 


Omnibus Operator - Class I 



Sanitation Driver 


Sanitation Worker 

Sr. Building Maintenance Worker 

Sr. Maintenance Repairer 


Truck Driver 
Truck Driver Heavy 


- t at0T sh all notify the Union of any plans to seek bids, but not 
The City Administrator bnau noi y 

quotations, and to supp.y pertinent information at the «*»'« 


>K CTIQ N 3 members and who are paid the minimum rate, 

“As Needed” employees who are not umon members and 

, . , hv the Citv - m accordance with the following limits: 

without benefits, shall only be used by the City m 

. . __ Needed” basis for more turn sixty (60) day 

No individual shall be employed on an As 

. - - tdual is fiffina a position for which the regular employee is on 

in anv year unless the individual is turnip v 

if ^ “As Needed” employee who is not replacing a regu ar 
disability or other leave of absence. L 

. ffiM davs he shall automatically receive 

employee on leave is retail «* «» *“ (60) { 

, , -tatus and the full benefits of bargaining unit membership. In the even, 

reguiar employment s*tus ^ , breah in service, the 

„„ “As Needed” employee is granted regular employmen 

- k f counted in calculating seniority 

“As Needed service shall be couraeu 



ARTICLE H3. 


management r ights 

, __«. „ nto jtcelf without limitation, all powers, rights. 

The City hereby retains and reserves unto itseit wi 

A ^ndhilities conferred upon and vested in it prior to the signing 

authorities, duties and responsibilities con ^ 

of this Agreement by the Laws and Constitution of the State of New Jersey and 
United States, in— but without — the general of the foregoing, the 

following rights: 

^ administrative control of the City and 
l To the executive management and aammis 

its properties and facilities and the activities of its employees; 

2 , To hire all employees and subject to the provisions of law, to determine 

their qualifications and conditions for continued employment or 

assignment and to promote and transfer employees, 

3 . To suspend, demote, discharge or take otiter disciplinary action for good 

and just cause according to law. 

The exercise of the foregoing powers, rights, authority, duties and respons.btl.tros 

of the City, the adoption of po,teles, rules, reflations and practices in — 

tfceteot and the use of judgment and discretion in connection therewith shal, be 

Umited oniy to the spectfic and express terms of this Agreement and then only to 

a pmr«:? terms hereof are in conformance with the 
the extent such specific and express terns nere 

Constitution and Laws of New Jersey and of the United States and Ordinances of 
the City of Long Branch. Such powers to the City shall be limited to the Statutes 


B. 



of Hew Jersey governing the Public Empioyee Relations Co— (PERC) 
and any amendments thereto tmacted dunng the term of this Agreement. 

Nothing contacted herein shall be construed to deny or restrict the Crty of rts 
powers, rights, authorities, ^es and responsibilities under Title 40 and/or 40A, 
N J S A and Title UA.NiS.Ao-v other national county or .oral laws 


or ordinances. 



r - K ._ -mniovee shall have the right freely to form, 
The City hereby agrees that every eligible employee snau 

. ,, of enoaoingin collective negotiations 

lota and assist the Onion and its affiliates for the purpose of = = = 

1 -A craei nmtecticn The City agrees that it shall not 

and other concerted activit.es for mutual ard and proteot.cn. 

, • „ -.^Tce anv employee in the enjoyment of airy 

directly or indirectly discourage or depnve or coerce any enrp y 

,, „ . , . 3413 A-I et seq. or other laws of New Jersey or the Constituttons o 

rights conferred by EIM ^ 41jA ieibcq 

Hew Jersey and the Unrted States; that it shah not d—ed agarns, any employee » regar 
to hire or tenure of emp.oyment to encourage or discourage emp.oyees in the exercise of the 


¥ f —. ^ — 

, - j +v,a. Pirmlnve** shah be entitled to have a 

in disciplinary action in excess of an oral repnmand, me employee 

* addition, the City shall give the Union 

Union representative attend any sue mee =>- 

notice of anv meeting at which an employee is scheduled to receive 
reasonable advance notice oi any menwg 








article v 


AI1THOBTZED SMARYJDEJPlJCT|ONS 


The City, in 
(a) 


compliance with Chapter 233, EJU W agrees to the following conditions: 
Upon receipt of a duly signed authorization from each individual 
employee, the City shall deduct monthly membership dues and initiation 
fees. Remittance of deductions shall be as directed by the authorization. 


(b) 

(c) 


The amount of monthly dues and initiation fees will be certified in writing 
by the Union and the amount shall be uniform for all members. 

No deduction will be made for any month in which there is insufficient 
pay available to cover the same after all other deductions required by law 
have been made. Deductions for a prior month's dues will not be made in 
respect to such dues, except where the City, through error or oversight, 
failed to make deduction in any monthly period. 


(d) Dues deducted from employees’ pay will be transmitted by check as 
directed within fifteen (15) calendar days after the deductions have been 
made, together with a list of names showing employees for whom 


deductions have been made. 

(e) A new dues deduction authorization card will automatically cancel any 

prior deductions authorization on file with tne City 

(f) The Union shall indemnify, defend and save the City harmless against any 
and all claims, demands, suits or other forms of liability that shall arise out 


n 



of or by reason of action taken by the City in reliance upon the salary 
deduction authorization cards submitted by the Union to th ty 

Pursuant to State Law governing “Agency Shop, the City will forwar , 
the manner set forth herdn, to the Union, eight-five (85%) percent of the 
prevailing monthly dues for each employee who has not submitted a duly 
signed authorization Such payment will represent a legal deduction from 

each affected employees’ wages. 

The City agrees to inform all newly hired employees, who are eligible to 
loin the Union, that they may join the Union ninety (90) days thereafter. 















SECTION 1 


ARTICLE VII 
gAT ARY INCREASES 


A. 


B. 


C. 


The 2003 salary guide shall be increased as follows. 

Retroactive to January 1. 2003. ail salaries will be increased by Two Hundred and 
Fifty Doiiars ($250.00). After applying the Two Hundred and Fifty Dollar 
($250.00) adjustment, subject to the provisions below, the salary guide steps shall 
be increased by four percent (4%) retroactive to January 1, 2003. 

Effective January 1. 2004, all salaries will be increased by Two Hundred and 
Fifty Dollars. After applying the Two Hundred and Fifty Dollar ($250.00) 
adjustment, the salary guide aeps will be increased by four percent (4%). 

Effective January 1, 2005, all salaries wiU be increased by Two Hund.ed and 
Fifty Dollars. After applying the Two Hundred and Fifty Dollar ($2-0.00) 
adjustment, the salary guide steps will be increased by four percent (4%). 


D 


Employees not on the aforementioned salary guide (either a. maximum saltny step 
or who reach maximum salary step during this contract or who are “off the salary 
step” guide for their respective positions) shall receive the following increases 
(after the application of the $250 per year increase to the base salary in each of the 

3 years of the Agreement). 
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OVERTIME 


SECTION I 

The City has the right to schedule overtime work as required in a manner most 
advantageous to the municipality and consistent with the requirements of the City, the pubiic 

interest and applicable law. 


SECTION 2 


Overtime opportunities 
the same department and shift. 


will be distributed as equally and practically among employees in 


SF CTION 3 


Time and one-half of the employee’s regular rate of pay shall be pard for all work in 
excess of forty (40) hours per regular work week and for hours worked on a Saturday. 

“Regular Wo* Day" means any weekday, Monday through Friday, except as 
individually assigned. “Regular Wo* Week” means Monday Ihrough Friday, except as 

individually assigned. 


SECTION! 


Employees called upon to 


work in an emergent situation before or after Ms normal work 

4) hours pay at overtime rate for 



rnrti 


si 


m 


callout 





time. 


. 4 ^ „„a one-half fl Vi) for all hours actually 

In either ease the time worked shall be pad a ttme and one ha I 


worked with no minimum guarantee. 


SECTION 5 

Vacation days, personal days, approved sick days or any 
herein are not to be subtracted in the computation of overtime. 


of the holidays designated 


SECTION 6 

Employees required to work overnme for mow rmoval in excess of four and one-ha 
M ) hours, will be eligible for a ten dollar (S10.00) cash meal allowance a, a local estabhshmen. 

to be designated by the Director of Public W°rks. 


of overtime {for snow removal ox any othea 


SECTION 7 

Employees working eight (8) or more horns 
reason as determined by the Director of DPW) between the ending time of their normal shift and 

the staffing time of their next norma, shift shall have that next norma, shift off wfth pay and not 
chargeable to sick or vacation time. This shall only apply if the following day rs a normal 

workday as defined in this agreement. 


- + -a,*. -n,»Yt normal shift the employee will receive personal 
If the emergency continues into the n~xt no 

_ . . a.pj ; nto that shift in accordance with the following examples, 

leave time for any Hours worked into tnat 


a. 


An employee works a regular shift (7:00 a.m,3:30 pm.) on Tuesday. The 


employee is called In st 


10:00 p.m. and works until 6:00 a.m. Employee is 



b. 


entitled to take the normal Wednesday shift off with pay <xt eight hours of 
straight time. 


An emolovee works a regular shift (7:00 a.m.-3:30 p.m.) on Tuesday The 
« at fo:00 p.m and works unfin11:00 a. mjrmptoyee 

is then released with straight time pay for the remaining iOur . 

torZ Wednesday shift, pins the employee is credited wtth font hours of 

personal leave time. 


SECTION S 

A separate check shall be issued by the Finance Department of all overtime hours worked 
on snow removal. 

This check will have only the basic mandatory deductions of Social Security, Federal 
Income Tax, Unemployment (if applicable) and any and all deductions that may be mandated by 
the State or Federal Government now or in the future. 


SECTION 9 

Employees assigned to weekend container truck shall be compensated a. a flat rate of 


$ 100 . 00 . 




ARTICLE ex 


holidays 

ssmoN i 

The City agrees to guarantee to 

for eight (8) hours at the employee’ 

all of the employees the following holidays with foil pay 
s regular straight time rale of pay, though no woric 

performed on such days. 

New Year’s Day 

Martin Luther King’s Birthday 

Lincoln’s Birthday 

Washington’s Birthday 

Good Friday 

Memorial Day 

Columbus Day 

General Election Day 

Veteran’s Day 

Thanksgiving Day 

Day After Thanksgiving Day 

Vi day Christmas Eve 
(if a regular working day) 

Independence Day 

Christinas Day 

Labor Day 


SECTION 2 

, , i; j„„ c Un|i kp oaid for such at one and one-half v 1 /-) 

Employees called in to work on a holiday shall be paw ioi 

times the employee’s regular rate plus the holiday pay. 

SECTION 3 

c nr Snpdav it mav be celebrated and compensated 

If a holiday falls on a Saturday or bunoay, u ^ 

t „ t k e dav following such holiday at the discretion of the Chief 

accordingly on the day preceding or the day touowm-. 


1 C 



_ . . w1 . n „ r> * enamelled to work on sh *^ s or on 

Administrative Officer. Employees who are compelled 
assignment shall observe the achral dale of the holiday under this Section. 


SECTION 4 


If a holiday falls within the vacation 


period of an employee, the employee shall receive 


an additional day of vacation. 



Thirteen (13) days per year 


years of service 

Four (4) years through twelve (12) 
years of service 









Thirteen (13) years through 
eighteen (18) years of service 

Nineteen (19) years of service or more 


Eighteen (18) days per year 


Twenty-three (23) days per year 


MON 3 

. shall earn vacation leave on ; 

Permanent part-time employees m»<ui 

to the above schedule. 


proportional basis applied 


SECTION 4 


Vacation leave must be taken during the current 


calendar year at such time as permitted 


unless ,he City detennine otherwise because of pressure of work. Any unused vacation leave 
, be earned fbrwarf into the next succeeding caiendar year only. The provisos of Uns 


may 


Section are 


subject to the conditions set forth in Section 7 below. 


SECTIONS 


Anything hereinabove to the contrary notwithstanding, the Public Works Director shall 
aetennine and approve the dates and times of vacation leave ,0 betaken by employees, subject to 
Section 7 below. Whenever possible, vacation leave shall be based on a seniority bans. 


SECTION 6 

Vacation schedules shall be prepared in advance. 


Paychecks will be available before the 


employee leaves for vacation upon 


request provided the employee has accumulated vacation 


time. 


1 Ci 



SECTION 7 


U 11 k Twniired to provide at least 30 calendar days’ notice to the 
a Employees shall be required to proviuc 

- „«» vacation time. This 30 day requirement shall 

Public Works Director of their intention to use vacation ti 

, Up, U zf>A with less than 30 calendar 
apply to all but 5 annual “floating” vacation days, which y 

- _. v reschedule all agreed upon vacation time upon necessity an y 

days’ notice. The parties may rescne^aie 

mutual agreement, 

b te firs, 6 monfts of any entente year, employees will schedule and 

cantak eu P , to 5 C, of their annual vacation time allotment forte, parficn.ar year (no, — g 

any “cany-over” vacation tee). The ‘carry-over vacation days shall be taken poor ,o us,n s 
any days accrued in that particular year. As of July 1 of any particular calendar year, employees 

can take their remaining vacation time. 

C Employees may schedule vacation in a calendar year before they have 
actually accrued such time (bu, only up to 50% of the annua, vacation allotment based upon their 
yearsof aesthete, ti mouths of the year, However, if an employee leaves the emp.oy 

of the City in any ^tive” sitetion (that is, havin g used more vacation time ten the 

, , a the r;tv will have the unfettered right, without 

employee had accrued prior to departs e), - ... 

?T - _ to offset up to 5 of the “owed” vacation days 
. „ . _„; + w etnnloyee or the biuon, to onset up 




itmm 






ARTICLE XI 


SICK LEAVE 


ctM t . 

- cha.ll receive one (1) working Q&y 

Within the first calendar year of service, an employee shad recrn 

. rach „ orth of service from the date of the employee’s regular 
Of Sick leave with pay for each monin 

appointment up to and including December 31- of the year. 


SECTION 2 

After the first calendar year of employment, each employee shall receive fifteen (15 

of sick leave with pay for each year of employment thereafter. 


SECTION 3 

After (10) years of continuous employment, each employee employed o> me uty on t..e 
date this Agreement is ratified shaft receive twenty (20) days of sick leave with pay for each year 

of employment thereafter. Employees 
their sick day entitlement capped at 15 sick days.. 


hired after the ratification of this Agreement will have 


SECTION 4 

Sick-leave not taken shall accumulate to employee’s credit from year to year and such 
employee shall be enhtled to such accumulative sickieave with pay if and when needed. 


7.1 



* SECTION 5 

7 ^ an employee retires for reasons of physica, disable age, or iength of servace, 

such employee shaU be entitled to fifty (50%) percent of Ws -cumulative stole days pay not 

, 11 * +/ ^i ween1 as noted below in Section 8. ln^ 

exceeding ten thousand ($10,000) dollars tn total, except as no* 

n ll if nossible, advise the Chief Administrative Officer prior to the year o 

retiring employee stall, po ? 

, , reauirernents may be met and so provided. In the event o. an 

retirement so that budget requirements may , 

. t ch _ii he ma de to the beneficiary as indicated on the emp oyee s 

employee’s death, such payment shall be made to me 

„ . halt certain only to employees who terminate for reasons 

PERS retirement form. This section shah pertain omy 

set forth as of the effective date of this — or thereafter. Effective fanuary 1, ,001, 
employees who qualify for and retire under a PERS retirement or disability pension s 
entitled, upon ret— to a paytnent of fifty (50%, percent of ,1 unused, —ed «* 
teave at the daily mt= for tire employee as of the date of the employee advises the Cfty of htsther 

retirement/disability to a maximum of Fifteen Thousand ($15,000) Mars. 


SECTION 6 


The City shall continue to 


enroll its employees in the State Disability Plan. 


SECTION! „ . „ 

c v. Statutes concerning sick leave shall prevail m alL 
The New Jersey Civil Service Statutes concent 


conditions not specifically set forth herein. 





will not be entitled to be 


SECTION 8 

Employees hired after the ratification date of this Agreement 
reimbursed for unused sick days. 


07 



ARTICLE XII 


tmjitry leave 


section i 


in 


Whenever an employee sustains a physical injury 
employee shall inform his Supervisor immediately or as soon as 
such notice may be grounds for dernai of a subsequent request for injmy leave. 


the performance of doty, the said 
practicable, failure to provide 


SECTION 2 

After injury an 


physical examinations. 


employee shaU comply with all reasonable requests of the employer for 
including x-rays, in accordance with MAS Jl 34:15-19. 



ARTICLE 

rfrfavement leave 


t mavimum of five (5) days’ leave with pay in the 

The City shall grant to each employee a maxima ^ _ . 

1 >, immediate familv provided that pnor notice is 

event of a death of a member of the employee a .mmedtale . 

tendered to the Chief Administrative Officer. 

immediate famiiy is defined as: Mother, ha,her, — 

Husband, Wife, Son, Daughter, Brodrer, Sister or any relative restdtng » *■ S 

Emplovees hired after the ratification date of this Agreement will only be entttled to tnree 

,« s— 

. m,, _d> .. *» <■»*»«“ 



ARTICLE xw 


■ITTRY DUTY 


Any employee summoned to toy Duty or as a witness on behalf of the Chy shall recen, e 
&11 payment at the resular rate less Court compensation received while absent horn their place 
of employment. Ample prior norice and proper evidence must be presented to the Chref 
Administrative Officer prior to any payment for such service. 



ARTICLE XV 


py.ttSON>T bays off 


Three (3) personal days will be granted in each year of this Agreement. Suffice* notrce 

shall be given to a bona fide Supervisor prior to approval of sard personal days Except for 

. , 70 x hnnrs shall be considered sufficient notice, 

emergencies, a minimum of seventy-two (72) horns shall 

, « he construed to limit the City’s discretion to deny approv 
Nothing in the foregoing shall be construed to 

» of staffing requirements. Approval shall not e 
personal leave based upon its assessment of staffing 4 

* 1 42 aae-crvnal iftnve request prevents an employee from using 
unreasonably denied. If the dental of a personal teave .eques p 

the days, those days shall be carried over into the following year. 



ARTICLE .XV I 

uniform allowance 


shall be authorized for each employee in an amount up 


SUCTION 1 

A replacement uniform allowance 
,0 four hundred fifty ($450.00) dollars for lie duration of the Agreement 


addition to the initial uniform, shall 


SUCTION 2 

The initial uniform cost, together with any change or 

After ninety (90) days of enjoyment, foe initial issue shaft be supplied by 

The initial issue shall be comprised of: 


be paid by the City, 
the City as soon as possible thereafter. 

^1) One (1) pan oi shoes. 

Three (3) uniforms (3 pants, 3 short-sleeve shirts); 

Three (3) sets of thermal underwear. 

One (1) winter coat; 

One (1) fell coat; 

Two (2) pairs of gloves — on an as- 
old gloves before a new pair will be issued; 

One (1) set of rain gear . 

of employment, an employee with one (1) year or less 
final paycheck. Failure to do so will result 


( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

(7) 

Upon resignation or termination 


s-needed basis; however, employees must turn in 


service must return his/her uniform before recemng a 
in the cos. of paid uniforms being deducted fromthe employee’s final paycheck. 


oo 



Ai] employees shaft be required «o W ear the tssued uniform wHhout exception. Failure 
to wear ^ uniforms shall result in disciplinary action. In additton, a„ employees shaft be 

required to property maintain their uniforms. 

. , nerember 31 2003, the employees will 
If the 2003 uniforms are not provided by 

to exceed Three Hundred and Fifty Dollars ($350. 00). 
receive the cash equivalent, not to exceed 

r* : , emolovees will receive the 

Thereafter, if uniforms are not provided by May 1“ of any grven year, emproy 

. „_i Throe Hundred and Fifty Dollars ($350. 00). A check for $100, 

cash equivalent, not to exceea Tft nunareu m 

representing the clothing maintenance payment, will he paid for 2003 by the City within 30 days 
of the execution of this freemen, and, thereafter, by November 1 of each succeed™* year. 


SECTION 3 


The source, application and manner of payment of such aliowances authorized hereto 
shall be determined by the Chief Administrative Officer. 


SECTION 4 

The parties shall establish a joint 
uniforms. 


Uniform Committee” to review specifications for new 


SECTIONS 

i *ii rC yr-^iP> a rherk in the amount of One Hundred 

By December 31, 2003, employees will receive a check - - 

.1 - ("jcir A-annroved work boots. By May 1~ ot any 

Dollars ($100.00) to be used to purchase OS ^ app 

particular calendar year thereafter, employees wil receive a check in the amount of One 
Hundred DoUars ($100.00, to be used to purchase .o* boots. Effective caiendar year 2004 and 



nal pair of work boots in any calendar 
has provided receipts to the DPW 
Dollars ($100.00) was spent on one or 
tave been worn out by working for the 
> the employee for up to One Hundred 




Shield, 


this Ag 
in foil 1 


curreni 


















SECTION 2 


The City shall secure and maintain accident and liability insurance for all its employees, 
to provide defense for all actions brought against an employee by a ted party as a result of Cuy 
employment and operating of City equipment. 


SECTIONS 


The City shall continue to make contributions as heretofore to provide pension and 

a this Aoreeipent under the New Jersey Public 
retirement benefits to employees covered by this Agree 


Employees Retirement Program. 


SECTION 4 

The City shall continue to provide 
employees retired under the provisions 


$1,000.00 life insurance for all employees and for all 
of the New Jersey Public Employment Retirement 


Program. 


SECTIONS. 


The current Dental Insurance now in effect shall remain m 


effect for the duration of this 


r i "snaa the citv’s monthly contribution per employee will be 

Agreement. Effective January 1, 2004, the City s mommy 

One Hundred Dollars ($100.00) per month. 


SECTION 6 

Effective January 1, 2004, the Union’s prescription plan shall be eliminated, and the 
City shall cease making contributions to this prescription plan as of that date. 



‘ SECTION 7 

The Union shai, have the right to representation on the Accident Review Board 


SECTION 8 

After ratification of this Agreement, the City 


and the Union shall establish 


Labor/Management 


Committee to explore alternate health insurance options. 











ARTICLE XIX 

PROBATIONARY emp loyees 


section l 

An new employees, except tempos employees, shall remain probationanr unttl 
completion of ninety (90) calendar days of employment fiom the date of hire. Upon completton 
of said period, all employees shall enjoy seniority status fiom the date of hire, shall receive a 
and benefits entitled them under thrs Axemen, and shall be object to all other terms and 


wages 

conditions set forth herein. 


SECTION 2 


Discharge or disciplinary action of probationary employees shal! be governed by the 
provisions of Civil Service law, rules and regulations. 


SECTION 3 

All temporary employees shall receive holiday pay and/or time and one-half (1-1/2) for 
hours actually worked on said holidays as defined in tins Agreement after completion of ninety 

(90) days of employment with the City. 



ARTICLE XX 


SFNTORJTV AND FORCE REPLCTl O j i 


SE CTION 1 

Seniority shaft mean the ie^th of continuous setv.ce with the Employer regardless of 


capacity or department. 


RF.rn.ON 2 

In the event of layoff, promotion or reassignment, 
governing seniority shall control. 


Civil Service statutes and regulations 


SECTION 3 

One (1) steward shall have during the respective periods in such capaoty, top semonty, 

and, after his periods of service, he shall have a normal seniority 


except for promotion purposes 
status with respect to layoff and recall. 


RF.CTION 4 


An employee shall lose all seniority 


riohts for any one (1) or more of the following 


reasons: 


a. 

b. 

c. 


Voluntary resignations; 

Discharge for just cause. 

Failure to return to work within five (5) woridng days after being recalled by 
registered or ceriified mail, return receipt requested, unless due to actual illness or 



accident. The Employer may require substantiating proof of illness 
such manner and on such forms as the Employer deems appropriate. 


SFfTION 5 

Notice of dll job vacancies 
Said notice shall include the wage range. 


shall be posted on all bulletin boards within the departmen 


SECTION 6 

The City, upon recalling, shall do so in the inverse of layoff. It shall recall the last 
employee laid off providing however that such employee has the quaht.cat.ons for the pos.tion 
for which he is recalled. Under no cir OT msmnces shall the Chy hire from die open market while 
employees on the recall list qualified to perform the dudes of the vacant position are ready, 
willing and able to be te-emp«oyed. The last employee laid off fiom a position will be the firs, 

recalled to that position. 


SECTION! 


An employee recalled 


and reinstated to his former position shall receive his former rate of 


payor 


the minimum current wage for his position. 


whichever is the higher. 


SECTIONS 


—.-.r.irw rr who has been laid off shall be made by 
Any notice of re-employment to an employee who 

registered or certified mail to the last known address of such laid-off employee. 
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SECTION 9 

The City shall provide the Union with written 
of any employee covered under this Agreement. 


notice of any planned layoff or recall 
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rxEXXi 

LtANn 

E PROC1 



SECTION 1- 


It is recognized that a complaint may arise between the City and the Union, or between 
the City or any one (1) or more emptoyees concerning the meaning or application of, or 
compliance with, any secrion of this Agreement. The City and the Union earnest,y desire that 


such complaints or grievances shall not be mtenuptive 


and morale of the employees shall not be 


impahed. Accordingly, a procedure for grievance of any such complaints which may arise wrd 
he kept as informs! as may be appropriate is oudined hereinafter. Nothing herein contained shall 
be construed as limiting the right of any employee having a grievance to dismtss this matter 
informally with any appropriate member of the depart supervisory staff and havtng the 


grievance 

w 


adjusted without the intervention of the Union. 


SECTION 2- FROCEDI- t RE._ TQ_BE_FOULO.^£— 

The union and the City agree that the settlement procedures set forth herein shall be the 

sole and exclusive method for adjusting employee complaints, provided, however, that • 

grievance to be considered under this Agreement shall not include any claim which falls wtthrn 

the jurisdiction of the Commissioner of the New Jersey State Department of Personnel or the 

UA, N.J.S.A. or any c 

the New Jersey Public Employment Relations Commission. If any dispute arises 

, , . provided for in this Article. Pending such a 

Agreement, it shall be settled m the maimer provided tor 

„ , . _« ^ om their assignments as directed by the City and their 

settlement, all employees shall carry oui uicu a „ 








_ T - p.rrmlnvee refuses to follow the settlement procedure herein, such 

supervisory officers. If an employee rernses to 

, - t violation of this Agreement and shall make the employee and all 

other action shall constitute a violation oi uua ^ 

- - • • crii violation subject to immediate discharge or other 

other employees participating m such violation suojeot 

. - frtl - ntv subject to the provisions of the Civil Service regulations, 

discipline, at the direction of the City, supject xo me f 

A grievance shall be settled in the following manner: 

S»TFP ONE 

A grievance shall be in.tia.ed within fought (4S) hours after the grievan. knew or 

shouid have known of the even, giving rise to ihe grievance and an earnest effort shall be made 

, .* aoorieved emolovee and his immediate, supervisor for 

to settle the differences between the aggrieved empi _ 

, . fnrm!t l !v Failure of the Union or the employee to act, except 

purposes of resolving the matter informally. 

, -, _: 0 Hf / 4 g\ hours shall be deemed to constitute an 

for good cause, within the said forty-eight (4S, nours 

abandonment ot the grievance. 

STEP TWO 

a* thp first s*eo it shall be reduced to writing within three 
If the grievance is not settled at the hrst step, ^ 

(3) working days of the response of the first step. The Director of Public Works 

meeting within five (5) working days after .he receipt of the written ^ievance or for such other 

_j efiri mnahna shal ? be between the Director of Public 
time as is mutually agreeable. The second step meetim, snail oe o 

■ « * if reouested by the Grievant. The Director of Public 

Works and the Union Representative, a req y 

a tat thr cpcond step within ten (10) working days of the 
Works shall make written response at the se P 

grievance meeting. 

STEP THREE 

If the grievance is not sealed a. the s«ond step, tire grievant may make written request 
for a third step meeting with three (3) work.ng days after the second step response. The Chief 
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Administrative Officer of the City shall set a meeting within five (5) workmg days after the 
request or a, such other time as is mutudly agreeable. Said third step Stance meeting shall he 
between the Chief Administrative Officer and the Union Representative, if requested by the 
Grievant. The Chief Administrative Officer’s response to the third step shall be delivered to tire 

Union within ten (10) working days after the grievance meeting- 


STEP FOUR 


In the event the grievance is not settled, it may 


be taken to binding arbitration in the 


following maimer: 

Within five (5) working days after the completion of Step Three, me Union or the City 
mav request the New Jersey Public Employment Relations Commission to appoint an arbitrator 
who shall have full power to resolve the dispute between the parties and his decision shaft be 


final and binding on the parties 


ies. Cost of the arbitration shall be borne equally by the parties. 


The arbitrator shall have no tight to vary oi modify the terms 
Ms decision within thirty (30) days of the close of the bearing. 


of this Agreement and shall render 
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article xxn 


NO STRIKE FLEDGE 


SECTION 1 

, , « K . nn rtriires sit-downs, slowdowns, work stoppages or 

It is understood that there shall be no states, 

- •*. fnrn H„rtinn during the life of this Agreement, nor shall any employee 
limitations upon activity of production during me me 

authorize, assist, take part in or encourage any such strike. 


representative or official of the Union ; 

^ slowdown, concerted failure to «*»* dtrty, work stoppage or limitation upon 
production agams, tire O,. The Union shall not be held liable for unauthorized acts of its 
5> provided that the Union orders all who participate in such activity to cease and destst 


members. 


from same immediately and to return to work and takes such other action as may be necessary 
under the circumstances to bring about compliance with its orders. 


SECTION 2 

The City reserves the right to discipline or discharge any employee or employees who 
violate the provisions of this Article. 


SECTION 3 

Nothing contained in this Agreement shall be consrtued to limit or restrict the City in its 
ngh, to seek and obtain such judicial relief as i, may be entitled to have in law or equity for 
injunction or damage* or both, in the event of such breach by the Union or its members. 
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article xxm 


OTHER PROVISIONS 


section 1 

Effective upon the execution of the collective barging agreement by both patties, there 

shail be established a Safety Committee. The Safety Committee shall consist of mo (2) 

, . a hv the appropriate Union officials, and two (2) members of 

members of the Union, as selected by tne appropnaic 

the City as seized by the Business Administrator. The individual shall serve at the pleasure of 
the appointing bodyf.es). The Committee shall «. guatterly at dates, times and .ocattons 
detected by the City, which shall no. interfere with tire opemtions of the City The Bus,ness 
Administrator and the Local President shall establish the meeting agenda no later titan three (3) 
days prior to any meeting. The Safety Committee shall make recommendations to the Ct,y 
Business Administer as ,0 various issues of safety and working conditions, which shall no, be 

binding upon the City. 


SECTION 2 

Job openings and vacancies shall be distributed to the appropriate Crty departments) for 
posting on appropriate bulletin boards Such poking® shall he displayed for a minimum period 
of three (3) working days prior ,0 the application deadline. Working days shall be defineu as 
Monday through Fnday, whether tire employee® works the day® or no,. 
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ARTICLE XXV 


TFBM AND RENEWAL 


SECTION 1 

This Agreement shall be in foil force and effect as of January 1, 2003 and shall remain in 
effect to and including December 31, 2005. This Agreement shall continue in Ml force and 
effect from year to year thereafter, unless one party or the other gives notice, in uniting, a. leas, 
ninety (90) days prior to the expiration dale of tins Agreement of a desire to change, modtfy or 

terminate this Agreement. 


SECTION 2 

The said notification shall be sen, ,0 the City and Union or their successors who are 
signatories to this Agreement If a notification is sent as aforesaid, and if the terms of any new 
Agreement are not reached until after the expiration date of this Agreement, those terms finally 
agreed to shall be retroactive to the expiration date of this Agreement. 
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* 


IN WITNESS WHEREOF, the parties have hereunto set their hand and seals at the City 
of Long Branch, Monmouth County, New Jersey, on this ^^) day _2003 


ATTEST: 


Secretary to C.A.CX 


»Representative 


,Representative 


, Representative 
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SAMM GUIDE 


' C WA TO PROVIDE UPDATED NUMBERS AND PROVIDE TO RON MEHLHORN 


Positions: 


„ , g - Worker Eauipment Operator, Garage Attendant, Laborer, 

Building Maintenance worker, tqp Operator and Truck Dover 

Mechanic Helper, Motor Broom Operator, Omnibus Opera 

2001 2002 


1999 


2000 


1 

2 



$ 9.86 

4 

10.27 

5 

10.67 

6 

11.06 

7 

11.45 

8 

11.88 

9 

12.29 

10 

12.70 

11 

13,11 

12 

13.50 

13 

13.92 

14 

14.32 

15 

14.72 


$ 10.23 
10.66 
11.08 
11.47 , 
11.88 
12.33 
12.7 S 
13.18 
13.60 
14.01 
14.44 
14.86 
15.27 


$ 10.61 

11.06 

11.50 

11.90 

12.33 

12.79 

13.23 

13.67 

14.11 

14.54 

14.98 

15.42 

15.84 


$11.01 

11.47 

11.93 

12.35 

12.79 

13.27 

13.73 

14.18 

14.64 

15.09 

15.54 

16.00 

16.43 
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Positions: 

> 4 


Steps 


Carpenter, Heavy Equipment 
Building Maintenance Worker, 


Onerator Heavy Truck Driver, Mason, Senior 
Sanitation Drived and Sanitation Engineer 


1999 


2000 


2001 


2002 


2 

o 

$ 10.27 

$ 10.66 

4 

10.68 

11 08 

5 

11.06 

11.47 

6 

11.45 

11.88 

7 

11.88 

12.33 

8 

12.29 

12.75 

9 

12.70 

13.18 

10 

13,11 

13.60 

11 

13.50 

14.01 

12 

13.92 

14.44 

13 

14.32 

14.86 

14 

14.72 

15.27 

15 . 

15.15 

15.72 


$ 11.06 

11.50 

11.90 

12.33 

12.79 

13.23 

13.67 

14.11 

14.54 

14.98 

15.42 

15.84 

16.31 


$ 11.47 

11.93 

12.35 

12.79 

13.27 

13.73 

14.18 

14.64 

15.08 

15.54 

16.00 

16.43 

16.92 
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vo i> so 


Positions: 


Steps 

1 

2 

o 

4 

5 


9 

10 
11 
12 

13 

14 

15 


Mechanic and Senior Mechanic Repairer 


1999 


$10.68 

11.06 

11.45 

11.89 

12.30 

12.71 

13.12 

13.51 

13.93 

14.33 

14,75 

15.16 

15.54 


2000 


11.08 

11.47 

11.88 

12.34 

12.76 

13.19 

13.61 

14.02 

14.45 

14.87 

15.30 

15.73 

16.12 


2001 


11.50 

11.90 

12.33 

12.80 

13.24 

13.68 

14.12 

14.55 

14.99 

15.43 

15.87 

16.32 

16.72 


2002 


11.93 

12.35 

12.79 

13.28 

13.74 

14.19 

14.65 

15.10 

15.55 

16.01 

16.47 

16.93 

17.35 
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ftfTTEPIJLE A 


At the beginning of each calendar year, covered by contract, each employee will move up 
one step. 

Employees currency a, or above the rate their step wotdd be will be “grandfathered" and 
receive the percentage increases offered in contract according to the Schedule A 

Supplement. 

Current employees shall be slotted into their respective steps based on this seniority at 
present. 
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2003 +250 + 4.0% Grandfathered Individuals abov 

2004 +250 + 4.0% Grandfathered Individuals abov 

2005 +250 + 4.0% Grandfathered Individuals abov 
































































